
CSCRO6 2011 ACCOMPLISHMENT 

 2011 was a meaningful and productive year for the Civil Service Commission Regional Office No. 6. It 

continued to promote and implement the core programs of the Commission in pursuit for a responsive, 

accessible, courteous and effective public service in Western Visayas. The activities and programs of CSCRO6 

were aligned to the six (6) priority programs of the Commission. 

In developing competent and credible servants, CSCRO6 conducted the CSE-PPT in four (4) 

examination centers in the region with a total of 11,938 examinees. 

 CSCRO6 also conducted a total of fifty-six (56) training programs which geared towards the 

enhancements of the competence of civil servants. A total of 4,203 government employees have participated in 

the various training programs of the Regional Office. There is a twelve percent (12%) increase as compared to 

the 2010 number of participants in CSCRO6 Training Programs. 

It also conducted the Convention of Human Resource Management Practitioners of Western Visayas 

(HRMPs) with no less than the Chairman of the Civil Service Commission, Dr. Francisco T. Duque III, gracing 

the gathering. 

 In exemplifying integrity and excellence in public service, Policies, Systems and Evaluation Division 

conducted assessment of agencies and prepared one hundred eight one (181) audit reports surpassing its annual 

target of one hundred sixty (160) audit reports. There are a total of two hundred twenty-three (223) accredited 

agencies in Western Visayas. 

 The Regional Office also conducted the ARTA Report Card Survey of 38 agencies in Western Visayas. 

In strengthening and maintaining the integrity of the survey, it conceptualized the Internal Validation Process to 

ensure the accuracy of the results. The Regional Office also conducted ARTA Watch in thirty-two (32) agencies 

in Western Visayas. 

 As part of cultivating the harmony, morale, and wellness in the workplace, CSCRO6 actively 

participated in the health and wellness campaigns of various government agencies and in advocacies on Gender 

and Development, Violence against Women and Children. During the 111
th

 Philippine Civil Service 

Anniversary Celebration, the Regional Office sponsored the Hataw Galaw and Cheer dance Competition in 

order to promote health awareness and camaraderie among government employees with 27 government 

agencies participated and four (4) agencies in the simplified cheer dance competition. 

CSCRO6 has the distinction to be the first Regional Office outside of Metro Manila to launch the Botika 

Para sa Taumbayan Project with the opening of the Western Visayas College of Science and Technology Botika 

outlet in La Paz, Iloilo City last August 5, 2011. As of December 20, 2011, fourteen (14) BPT outlets were 

made operational.  

 For effective and efficient performance of Quasi-Judicial Functions, CSCRO6 continued to observe fair 

and expeditious disposition of cases in order to affirm citizen's faith in the administrative justice system. 74% of 

cases received were resolved within the 40 day period and 53% of ageing cases ripe for decision were disposed 

of by the end of December. 

CSCRO6 has accomplished 100% in the review/processing of appointments with complete documents 

and likewise accomplished 100% on RAI appointments reviewed and acted upon with ten (10) days with 

verified eligibilities. 

In managing support mechanisms, CSCRO6 started the digitization of 201 files. In 2011, a total of 5,970 

201 files have been converted into digital format. Through the income generating strategies adopted, CSCRO6 

has exceeded its target net income by 178% in the 2
nd

 semester of the year alone. 

 CSCRO6 has actively established partnerships and strengthened linkages among stakeholders in 

Western Visayas by playing an active role in strengthening their relationships with human practitioners through 

the Councils of Personnel Officers in the region and the Office of Ombudsman as well. 


