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“Tobacco kills nearly six million people each 
year, of whom more than 5 million are us-
ers and ex-users and more than 600,000 
are non-smokers exposed to second-hand 
smoke,” according to the World Health Or-
ganization. 

Continue to page 2

Entry and promotion in the 
civil service has always been 

in accordance to the merit and 
fitness system. This fitness en-
compasses the overall capacity 
of an individual to deliver service 
to the public.
 With regulations on smok-
ing abuzz once more, the Civil 
Service Commission takes an 
active stance in the fight against 
smoking. Read about the ini-
tiatives of the Commission in 
smoking prohibition to promote 
wellness for the lingkod bayani.
 Let’s also take a look at 
where the lingkod bayani journey 
starts: the career service exam. 
Congratulations to the passers of 
the written exam held last May. 
To those who didn’t make it to 
the cut, try again. Who knows? 
You might be the next lingkod 
bayani this country needs.
 For our Public Servant 
feature, we bring you Fe Aldave 
Yap, champion of the Filipino 
language. Read about her in-
valuable contributions to enrich 
our ethno-linguistic heritage.n

Merit and Fitness

Toxic chemicals contained in a cigarette stick.
Source: the Internet
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Smoking costs employers money: Employers bear direct and indirect costs 
as a result of employees’ smoking, including:

Employers who keep their 
workplaces smoke-free and help 

employees to quit enjoy net benefits

Source: World Bank Health, Nutrition and Population. (2002). Smoke-Free Workplaces. At A Glance. Retrieved from http://
www.wpro.who.int/internet/resources.ashx/TFI/smoke-free+workplaces.pdf

 Likewise, tobacco use 
accounts to about 90,000 deaths 
annually in the Philippines. Al-
though warning and advocacies 
on the harmful effects of smoking 
abound, one out of five Filipinos 
smoke, and 17.5 million Filipino 
adults are smokers.

 The Civil Service Com-
mission, as the central human 
resource institution of the bu-
reaucracy, took the initiative to 
implement smoking prohibitions. 
In 1991, the CSC issued Resolu-
tion No. 91-787 prohibiting smok-
ing in government premises, 
except in designated smoking 
areas.
 Moreover, in 2009, CSC 
released Memorandum Circular 

No. 17 reiterating its commit-
ment to have a 100% smoke-free 
bureaucracy. In 2010, the CSC 
went further to remove all smok-
ing areas inside CSC premises 
which includes CSC buildings, 
offices, facilities and grounds.

 Recently, the CSC has 
been conducting a series of sym-
posia dubbed “Race Towards 
a Smoke-Free Civil Service. 
Participating agencies sign a 
commitment to implement CSC 
MC 17, s. 2009 by the end of the 
symposium.n

Continued from page 1

• More employee absenteeism
• Decreased productivity on-the-job
• Increased early retirement due to ill health
• Higher annual health-care costs for smokers and higher health insurance costs
• Higher life insurance premiums
• Higher maintenance and cleaning costs
• Higher risk of fire damage, explosions and other accidents related to smoking
• Higher fire insurance premiums.

For more information on CSC’s Smoke-Free 
initiative, please contact the CSC-Project 
Management Unit at 931-8095 local 461 or 
email: smoke_free_bureaucracy@yahoo.
com.
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A Career in the Civil Service

 Entry into the civil is 
based on a merit and promotion 
system. This system has been 
established in the 1935 Constitu-
tion during the Commonwealth 
years.

 There were 81,599 exam-
inees of the Professional level 
and 16,178 examinees of the 
Sub-Professional level last May. 

 A total of 12,207 individu-
als passed the nationwide written 
examination. The test passers 
are relatively young as majority 
of them at 3,943 are aged be-
tween 18 to 24 years. The 7,333 
female passers outnumbered 
the males who totaled 4,813. 
There were 2,833 passers from 

Majority of the 
passers of 
the career 

service exam con-
ducted last May 22 
cited entrance to gov-
ernment as their main 
reason for taking the 
career service exami-
nation. 

the private sector and 1,874 from 
the government. More than half 
of the total number of passers at 
6,801 or 55.71 percent is un-
employed, while self-employed 
passers numbered 442. Data fur-
ther show that 6.8 percent of the 
total passers or 830 are mem-
bers of cultural or indigenous 
community or group. 

 The new eligibles also 
cited the occupational services in 
which they find themselves most 
suited in terms of knowledge, 
skills and qualifications. These 
are human resource, social 
science and welfare service; 
general administrative service; 
financial service; mathematics, 
physical and biological science 

service; tourism and industry ser-
vice; executive service; foreign 
relations service; art and infor-
mation service; and education, 
library, museum and archival 
service.

 A career service eligibility 
is one of the basic requirements 
in a career position in govern-
ment. In addition to that, an as-
pirant must meet the education, 
experience and training require-
ments of the position.

 For general information 
on the exams, please log on to: 
www.csc.gov.ph.n
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 Dr. Yap’s decades of ex-
perience in government service 
has been dedicated to promote the 
Filipino language as a global lan-
guage. She has produced works 
that contributed to the ethnolinguis-
tic heritage of Filipinos. She has 
written translation books, dictionar-
ies, linguistics map and research 

For a country with 170 languages, spoken by 90 million inhabitants, spread across 
7,107 islands, influenced by various Western colonizers, it would not be unusual for 
its own people to find themselves lost in translation. Bridging this language divide, 

which is also reflective of the country’s own cultural diversity, is a lifetime endeavor 
placed in the hands of Komisyon sa Wikang Filipino (KWF) Acting Director General Fe 
Aldave Yap.

papers on the Filipino language that 
benefited the academe. Her propos-
als and papers presented in na-
tional and international conferences 
garnered support from language 
organizations and foreign language 
institutions.

 “I love to help in implement-
ing our strategic language planning 

to bridge the linguistic 
and cultural divide – 
towards national unity 
and national identity as 
Filipinos in the com-
munity of nations,” she 
says.

 Aside from the study 
of languages, Dr. Yap 
has dedicated her life 
instilling the value of 
literature. Because the 
Philippines is not a 
reading nation, as Dr. 
Yap pointed out, read-
ing literature should be 
encouraged in the early 
years of basic educa-
tion. She spearheaded 
a project aimed at 
globalizing Philippine 
children’s literature on 
the web and globalizing 

national children’s literature through 
global Filipino and Philippine Eng-
lish.
 
 Dr. Yap’s commitment 
manifests her competence and pas-
sion in the field of research related 
to the Filipino language. “My work 
ethic has greatly influenced my 
philosophy of public life and served 
as guiding principles of high moral 
standards governing the appropri-
ate code of conduct and behavior, 
positive thinking, right attitude and 
action towards excellence in gov-
ernment service,” she says. Even if 
she has to face challenges like lack 
of funds to support her projects and 
proposals, she does not mind pay-
ing for her travel expenses to attend 
international conferences or waiv-
ing royalties for her work to be able 
to donate the money to KWF and 
its future publications. Her dedica-
tion should serve as a model to 
vanguards of Philippine history and 
culture.
 
 “Change the culture of 
mediocrity to a culture of excellence 
with integrity, transparency and ac-
countability,” says the champion of 
the Filipino language and of public 
service.n

A Language Champ
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